
Copyright Royalty Judge, AL-0935 

 

Position Number: 058682 

Introductory Statement: The Copyright Royalty and Distribution Act of 2004 revised Section 801 
of Title 17 of the United States Code and created a new program to adjust rates and terms for the 
various compulsory license provisions and the statutory obligations of the Copyright Act, to 
determine the distribution of royalties collected by the Copyright Office under these licenses, and 
to make determinations regarding the status of a digital audio recording device or a digital audio 
interface device under the provisions of Section 1010 of the Copyright Act. The program provides 
for three Copyright Royalty Judges and support staff.  
 
The Copyright Royalty Judge has responsibilities and delegated authority for the oversight and 
administration of broad, emerging, and or critical Library of Congress program or operations as 
related to quasi-judicial administrative proceedings for copyright royalties. Also, the incumbent 
has full responsibilities and duties assigned to the Copyright Royalty Judge pursuant to Chapter 
8, Title 17 of the United States Code (H.R.1417).  
 
Certain tasks described herein shall be performed in collaboration with the other Copyright 
Royalty Judges, or at the direction of the Chief Copyright Royalty Judge when appropriate.  
 
A Copyright Royalty Judge is required to demonstrate a high level of knowledge and experience 
with both economic theories and concepts, or with the interpretation and application of the 
Copyright Law and its interrelationship with intellectual property laws. A Copyright Royalty Judge 
is expected to serve as an expert in one of these two subject matter areas.  

 
MAJOR DUTIES 
 
Program Management and Oversight 50%  

Has overall responsibility, as well as delegated authority, for the oversight and administration of 
broad, emerging, and/or critical agency programs or operations in the area of quasi-judicial 
administrative proceedings for copyright royalties. Carries out all the responsibilities assigned to a 
Copyright Royalty Judge in Chapter 8 of title 17, United States Code. 

 

Conducts and oversees quasi-judicial administrative proceedings to set and adjust terms and 
rates of royalty payments for the compulsory and statutory licenses in the Copyright Act, title 17 
of the United States Code. Conducts and oversees quasi-judicial administrative proceedings to 
determine the distribution of royalty fees collected under sections 111, 119 and 1005 of the 
Copyright Act. 

 

Conducts legal research and prepares probing and innovative written legal analyses with respect 
to legal and factual issues to define or clarify controversial or disputed legal issues; applies 
sophisticated legal analysis to intractable problems; and assesses legal and institutional 
constraints. Applies a comprehensive knowledge of a range of specialized areas of the law to the 
development, interpretation, or implementation of sensitive public policies that have long-range 
national or international significance.  

 

Incumbent demonstrates a thorough knowledge of economic theory, concepts and processes 
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applicable to setting rates for an industry in a modified marketplace, or in accordance with 
market-based criteria in order to draft regulations, reports and memoranda, provide legal 
interpretations, and make recommendations regarding issues involving the administration of title 
17, and or demonstrates an extensive and current knowledge of the principles and concepts of 
modern day Copyright Law. Incumbent possesses an in-depth knowledge of the relevant history, 
trends, and current status of copyright issues and the role they play in the entertainment and 
telecommunications industries. 

 

Evaluates evidence, and interprets testimony, regulations, statutory provisions regarding 
standards for setting rates and making distributions, and past precedents. Makes final 
determination on certain legal and factual issues. Schedules proceedings, rules on motions and 
admissibility of evidence according to the rules governing these proceedings, administers oaths 
and examines witnesses, issues subpoenas, maintains order, makes procedural rulings, and 
schedules settlement conferences. 

 

Prepares final determinations within the statutory time limits announcing new royalty rates or a 
final distribution of copyright royalties. Authorizes the distribution of royalty fees collected under 
sections 111, 119, and 1007 of the Copyright Act. Promulgates regulations governing rate and 
distribution proceedings based on changes in the law, Federal Communications 
Commission(FCC) rules, and other decisions that affect the compulsory and statutory licenses. 
Accepts or rejects royalty claims filed in accordance with regulations issued by the copyright 
arbitration judges. Accepts or rejects petitions to participate in a rate setting or distribution 
proceeding. Considers as a basis for statutory rates and terms or as a basis for the distribution of 
royalty fees, voluntary agreements among participants to a proceeding. Determines the status of 
a digital audio recording device or a digital audio interface device under the provisions of section 
1010. Prepares testimony and appears before Congressional committees as required. 

 

Performs miscellaneous administrative duties as needed in support of the Copyright Royalty 
Program, including but not limited to training of program staff and developing the office policies 
and practices. 

 

Advice and Guidance 25%  

Serves as an expert on legal and factual matters on quasi-judicial administrative proceedings in 
the area of statutory copyright royalties. Informs senior management staff and officials at multiple 
levels of The Library of Congress and the Copyright Office on matters related to copyright royalty 
distributions and rate settings. 

 

Publishes notices in the Federal Register commencing a proceeding based upon the statutory 
schedule or upon receipt of a petition from a party with a significant interest in the outcome of the 
proceeding. Determines that a petitioner has a significant interest in a proceeding and publishes 
notices in the Federal Register announcing this determination and the reasons supporting such 
finding. 

 

Requests a decision from the Register of Copyrights on questions of law and consults with the 
Register of Copyrights in the case where a determination would require that an action be 
performed by the Copyright Office or, when necessary or advisable, on other matters unrelated to 
questions of fact. 
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Advises on the appropriate methods and techniques to use in order to achieve program goals and 
objectives. Serves on inter-agency and national special work groups, task forces, or expert 
panels on special projects or studies critical to the resolution of far-reaching operating issues and 
problems, and demonstrates stature in the legal profession through the accomplishment of legal 
work that is characterized by enduring significance and complexity. 

 

Liaison and Public Contact 15%  

Establishes and maintains effective working relationships with various high-level individuals in 
LOC, the Copyright Office, and the Department of Justice. Establishes and maintains cooperative 
working relationships with Library of Congress management and officials, representatives from 
government agencies, and other institutions with related interests, in order to advance the 
oversight of quasi-judicial administrative proceedings in the area of copyright royalties. 

Serves as a principal authority on litigation matters related to the distribution of copyright royalties 
and the setting of rates and terms of the statutory licenses and works closely with the Department 
of Justice on appeals of the programs' decisions. 

 

Actively participates in boards and committees in dealing with matters related to the copyright 
royalty program. Serves as a representative and consultant for the program at interagency and 
international meetings dealing with issues and information in the area of expertise and program 
responsibility. 

 

Represents the Copyright Royalty Program at meetings and seminars and gives speeches 
regarding the rate setting and distribution process. 

 

Human Resources Management 10%  

Contributes to the human resource management functions relative to the staff supervised. 
Contributes to the establishment of performance expectations for staff members, which are 
clearly communicated. Provides informal feedback and periodically evaluates staff on 
organizational performance. Resolves informal complaints and grievances. Provides personnel 
advice and counsel to staff members related to work and policy matters. Participates in assuring 
that organization staff at all levels is trained and fully complies with the provisions of the safety 
regulations. 

 

Shares responsibility for furthering the goals of Equal Employment Opportunity (EEO) and 
Americans with Disabilities (ADA), by taking positive steps to ensure the accomplishment of 
affirmative action objectives and by adhering to nondiscriminatory employment practices in regard 
to race, color, religion, sex, national origin, age, or handicap. Specifically, incumbent observes 
nondiscriminatory practices and affirmative action for the area under his/her direction in the 
following: (1) merit promotion of employees and recruitment and hiring of applicants; (2) fair 
treatment of all employees; (3) encouragement and recognition of employee achievements; (4) 
career development of employees; and (5) full utilization of their skills. 
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OTHER SIGNIFICANT FACTS: 

Performs other duties as assigned. 

Program Scope and Effect 

Conducts quasi-judicial administrative proceedings to set royalty rates for statutory licenses, 
determines distribution of copyright royalty fees, and assesses the legal status of new digital 
audio recording technologies and media. Program decisions affect all users of statutory licenses 
nationwide and are subject to intense congressional and media scrutiny or controversy. 

 

Organizational Setting 

The position is accountable to a position that is at the senior level, or equivalent. 

 

Supervisory/Managerial Authority Exercised 

Exercises delegated authority to oversee the planning, direction, and timely execution of the 
program. Manages workflow to enhance achievement of the goals and objectives. Develops long 
range plans, goals, and objectives for the program. Manages organizational changes. Together 
with the Chief Copyright Royalty Judge, assumes responsibility for performing the office's 
assigned mission. 

 

Nature of Contacts 

Contacts may take place in meetings, conferences, briefings, speeches, presentations, or 
hearings and may require extemporaneous response to unexpected or hostile questioning. 
Preparation for these meetings typically includes using briefing packages or similar presentation 
materials that requires extensive analytical input by the employee and subordinates, and/or 
involves the assistance of a support staff. 

 

Frequent contacts are comparable to any of the following: 

 

- Influential individuals or organized groups from outside the employing agency, such as top- and 
mid-level corporate executives or national officers of employee organizations; 

 

- Regional or national officers or comparable representatives of trade associations, or 
professional organizations of national stature; 

 

- Nationally recognized journalists of major metropolitan, regional, or national newspapers, 
magazines, television, or radio media; 

 

- Senior level or executive level heads of bureaus and higher level organizations in other Federal 
agencies or other countries. 
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Purpose of Contacts 

The purpose is to educate and inform contacts concerning the fundamental goals and objectives 
of the program. Contacts come from a variety of backgrounds and have different perspectives. 
The exchange of information will require highly developed communication skills, negotiation, 
conflict resolution, leadership, and similar skills in order to obtain the desired results. 

 

Difficulty of Typical Work Directed 

The highest graded non-supervisory work directed, which requires at least 25% of this position's 
duty time, is GS-15 or higher level, or equivalent. 

 

Other Conditions 

Supervision and oversight involves exceptional coordination and integration of a number of very 
important and complex professional, scientific, technical, managerial, or administrative work 
comparable in difficulty to GS-15 or higher level, or equivalent. Supervision and resource 
management involve major decisions and actions that have a direct and substantial effect on the 
organizations and programs managed. 

 

Must be an attorney in good standing with at least seven (7) years of legal experience and must 
have significant knowledge of either copyright law and/or economics. 

 

Ensures the occupational safety and health of staff, by: complying with applicable safety and 
ergonomic regulations; guiding staff in following safety directives and procedures; ensuring safety 
training for staff; and effecting corrective action to resolve work-related injuries and eliminate 
unsafe workplace practices and conditions. 
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