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(b) Subsection (a) shall not apply to skilled-trades employees of the
mail-equipment shops, job cleaners in first- and second-class post offices,
and employees who are paid on a fee or contract basis.

Sec. 4. This Act shall take effect on the first day of the first pay
period which begins after the date of its enactment.

Approved October 28, 1949.

[CHAPTER 782]
AN ACT

To establish a standard schedule of rates of basic compensation for certain
employees of the Federal Government; to provide an equitable system for
fixing and adjusting the rates of basic compensation of individual employees;
to repeal the Classification Act of 1928, as amended; and for other purposes.

Be it enacted by the Senate and House of Representatives of the
United States of America in Congress assembled, That this Act may
be cited as the “Classification Act of 19497,

TITLE I—DECLARATION OF POLICY

Sec. 101. It is the purpose of this Act to provide a plan for classifi-
cation of positions and for rates of basic compensation whereby—

(1) in determining the rate of basic compensation which an
officer or employee shall receive, (A) the principle of equal pay
for substantially equal work shall be followed, and (B) variations
in rates of basic compensation paid to different officers and
employees shall be in proportion to substantial differences in the
diﬂ?cult‘y, responsibility, and qualification requirements of the
work performed and to the contributions of officers and employees
to efficiency and economy in the service; and

(2) individual positions shall, in accordance with their duties,
responsibilities, and qualification requirements, be so grouped and
identified by classes and grades, as defined in section 301, and the
various classes shall be so described in published standards, as
provided for in title IV, that the resulting position-classification
system can be used in all phases of personnel administration.

TITLE II—-COVERAGE AND EXEMPTIONS

Sec. 201. (a) For the purposes of this Act, the term “department”
includes (1) the executive departments, (2) the independent establish-
ments and agencies in_the executive branch, including corporations
wholly owneg by the United States, (3) the Administrative Office of
the United States Courts, (4) the Library of Congress, (5) the Botanic
Garden, (6) the Government Printing Office, (7 ) the General Account-
ing Office, (8) the Office of the Architect of the Capitol, and (9) the
municigal government of the District of Columbia.

(b) Subject to the exemptions specified in section 202, and except as
provided in sections 204 and 205, this Act shall apply to all civilian
positions, officers, and employees in or under the departments.

Sec. 202. This Act (except title XII) shall not apply to—

(1) the field service of the Post Office Department, for which
the salary rates are fixed by Public Law 134, Seventy-ninth Con-
gress, approved July 6, 1945, as amended and supplemented ;

(2) the Foreign Service of the United States under the
Department of State, for which the salary rates are fixed by the
Foreign Service Act of 1948, as supplemented by Public Law 160,
Elﬁhty-ﬁrst Congress, approved July 6, 1949; and positions in or
under the Department of State which are (A) connected with
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the representation of the United States to international organiza-
tions; or (B) specifically exempted by law from the Classification
Act of 1923, as amended, or any other classification or compen-
sation law;

(3) physicians, dentists, nurses, and other employees in the
Department of Medicine and Surgery in the Veterans’ Adminis-
tration, whose compensation is fixed under Public Law 293,
Seventy-ninth Congress, approved January 8, 1946;

(4) teachers, school officers, and employees of the Board of
Education of the District of Columbia, whose compensation is
fixed under the District of Columbia Teachers’ Salary Act of
1947, as supplemented by Public Law 151, Eighty-first Congress,
approved June 30, 1949; and the chief judge and the associate
judges of the Municipal Court of Appeals for the District of
Columbia, and of the Municipal C%urt for the District of
Columbia;

(5) officers and members of the Metropolitan Police, the Fire
Department of the District of Columbia, the United States Park
Police, and the White House Police;

(6) lighthouse keepers and civilian employees on lightships and
vessels of the Coast Guard, whose compensation is fixed under
authority of section 432 (f) and (g) of title 14 of the United
States Code;

(7) employees in recognized trades or crafts, or other skilled
mechanical crafts, or in unskilled, semiskilled, or skilled manual-
labor occupations (except such employees in positions to which the
Classification Act of 1923, as amended, now applies, the duties of
which involve the maintenance and operation of public buildin
and associated equipment or the dperforrmamce of work in scientific
or engineering laboratories as aides to scientists or engineers), and
employees in the Bureau of Engraving and Printing the duties of
whom are to perform or to direct manual or machine operations
requiring special skill or experience, or to perform or direct the
counting, examining, sorting, or other verification of the product
of manual or machine operations, whose compensation shall be
fixed and adjusted from time to time as nearly as is consistent
with the public interest in accordance with prevailing rates;

(8) officers and members of crews of vessels, whose compensa-
tion shall be fixed and adjusted from time to time as nearly as is
consistent with the public interest in accordance with prevailing
rates and practices in the maritime industry ;

(9) employees of the Government Printin
%ensation is fixed under Public, Numbere

ongress, approved June 7, 1924;

(10) civilian é)rofessors, lecturers, and instructors at the Naval
War College and the Naval Academy whose compensation is fixed
under Public Law 604, Seventy-ninth Congress, approved August
2, 1946, senior professors, professors, associate and assistant pro-
fessors, and instructors at the Naval Postgraduate School whose
compensation is fixed under Public Law 303, Eightieth Congress,
approved July 81, 1947; and the Academic Dean of the Postgrad-
uate School of the Naval Academy whose compensation is fixed
under Public Law 402, Seventy-ninth Congress, approved June 10,
1946;

(11) aliens or persons not citizens of the United States who
occupy positions outside the several States and the District of
Columbia;

(12) the Tennessee Valley Authority;

(18) the Inland Waterways Corporation;

Office whose com-
276, Sixty-eighth
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(14) the Alaska Railroad;

(15) the Virgin Islands Corporation;

(16) the Central Intelligence Agency;

(17) the Atomic Energy Commission ;

(18) Production Credit Corporations;

(19) Federal Intermediate Credit Banks;

(20) the Panama Railroad Company ;

(21) teachers, school officers, and members of the Police and
Fire Departments of the Panama Canal whose rates of compen-
sation are fixed by the Governor of the Panama Canal with refer-
ence to the rates of compensation for similar positions in the
municipal government of the District of Columbia;

(22) employees who serve without compensation or at nominal
rates of compensation;

(23) employees none or only part of whose compensation is
paid from appropriated funds of the United States: Provided,
That with respect to the Veterans’ Canteen Service in the Vet-
erans’ Administration, the provisions of this paragraph shall
be applicable only to those positions which are exempt from the
Classification Act of 1923, as amended, pursuant to Public Law
636, Seventy-ninth Congress, approved August 7, 1946, as
amended ;

(24) employees whose compensation is fixed under a coop-
erative agreement between the United States and (A) a State,
Territory, or possession of the United States, or political sub-
division thereof, or (B) a person or organization outside the
service of the Federal Government;

(25) student nurses, medical or dental interns, residents-in-
training, student dietitians, student physical therapists, student
occupational therapists, and other student employees, assigned
or attached to a hospital, clinic, or laboratory primarily for
training purposes, whose compensation is fixed under Public Law
330, Eightieth Congress, approved August 4, 1947, or section 14
(b) of Public Law 293, Seventy-ninth Congress, approved Janu-
ary 3, 1946, as amended by Puglic Law 722, Eightieth Congress,
approved June 19, 1948;

(26) inmates, patients, or beneficiaries receiving care or treat-
ment or living in Government agencies or institutions;

(27) experts or consultants, when employed temporarily or
intermittently in accordance with section 15 of Public Law 600,
Seventy-ninth Congress, approved August 2, 1946;

(28) emergency or seasonal employees whose employment is of
uncertain or purely temporary duration, or who are employed
for brief periods at intervals;

(29) persons employed on a fee, contract, or piece work basis;

(30) persons who may lawfully perform their duties concur-
rently with their private profession, business, or other employ-
ment, and whose duties require only a portion of their time,
where it is impracticable to ascertain or anticipate the proportion
of time devoted to the service of the Federal Government ;

(31) positions for which rates of basic compensation are indi-
vidually fixed, or expressly authorized to be fixed, by any other
law, at or in excess of the maximum scheduled rate of the highest
grade established by this Act.

SEc. 203. The Civil Service Commission, hereinafter referred to as
the “Commission”, is authorized and directed to determine finally the
applicability of sections 201 and 202 to specific positions, officers, and
employees.
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Sec. 204. (a) The classes of employees whose compensation is
authorized by section 3 of the Legislative Pay Act of 1929, as amended
(46 Stat. 38; 55 Stat. 615), to be fixed by the Architect of the Capitol
without regard to the Classification Act of 1923, as amended, are
authorized to be compensated without regard to this Act.

(b) This Act shall not apply to any officer or employee of the Office
of the Architect of the Capitol whose compensation 1s fixed by any
other law.

(c) Sections 202 and 203 shall not apply to the Office of the Architect
of the Capitol.

Skc. 205. Title X of this Act shall not apply to (1) the Administra-
tive Office of the United States Courts, (2) the Library of Congress,
(3) the Botanic Garden, (4) the Government Printing Office, (5) the
Office of the Architect of the Capitol, and (6) the municipal govern-
ment of the District of Columbia.

TITLE III—BASIS FOR CLASSIFYING POSITIONS

Szc. 301. For the purposes of this Act, the term—

(1) “position” means the work, consisting of the duties and
respounsibilities, assignable to an officer or employee;

(2) “class” or “class of positions” includes all positions which
are sufficiently similar, as to (A)) kind or subject-matter of work,
(B) level of difficulty and responsibility, and (C) the qualifica-
tion requirements of the work, to warrant similar treatment in
personnel and pay administration; and

(3) “grade” includes all classes of positions which (although
different with respect to kind or subject-matter of work) are
sufficiently equivalent as to (A) level of difficulty and responsi-
bility, and (B) level of qualification requirements of the work,
to warrant the inclusion of such classes of positions within one
range of rates of basic compensation, as specified in title VI.

Sec. 302. (a) Each position shall be placed in its appropriate class.
The basis for determining the class in which each position shall be
placed shall be the duties and responsibilities of such position and the
qualifications required by such duties and responsibilities.

(b) Each class shall be placed in its appropriate grade. The basis
for determining the grade in which each class shall be placed shall
be the level of difficulty, responsibility, and qualification requirements
of the work of such class.

Skc. 303. No appropriated funds shall be used to pay the compensa-
tion of any officer or employee who places a supervisory position in a
class and grade solely on the basis of the size of the %rou , section,
bureau, or other organization unit or the number of subordinates
supervised. Such factors may be given effect only to the extent war-
ranted by the work load of the organization unit and then only in
combination with other factors, such as the kind, difficulty, and com-
plexity of work supervised, the degree and scope of responsibility
delegated to the supervisor, and the kind, degree, and character of
the supervision actually exercised.

TITLE IV—PREPARATION AND PUBLICATION OF
STANDARDS

Sec. 401. (a) The Commission, after consultation with the depart-
ments, shall prepare standards for placing positions in their proper
classes and grades. The Commission is authorized to make such
inquiries or investigations of the duties, responsibilities, and qualifica-
tion requirements of positions as it deems necessary for this purpose.
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In such standards the Commission shall (1) define the various classes
of positions that exist in the service in terms of duties, responsibilities,
and qualification requirements; (2) establish the official class titles;
and (3) set forth the grades in which such classes have been placed
by the Commission. At the request of the Commission, the depart-
ments shall furnish information for and cooperate in the preparation
of such standards. Such standards shall be published in such form
as the Commission may determine.

(b) The Commission shall keep such standards up to date. From
time to time, after consultation with the departments to the extent
deemed necessary by the Commission, it may revise, supplement, or
abolish existing standards, or prepare new standards, so that, as
nearly as may be practicable, positions existing at any given time
within the service will be covered by current published standards.

(¢) The official class titles so established shall be used for personnel,
budget, and fiscal purposes, but this requirement shall not prevent the
use of organizational or other titles for internal administration, public
convenience, law enforcement, or similar purposes.

TITLE V—AUTHORITY AND PROCEDURE

Sec. 501. (a) Notwithstanding section 502, the Commission shall
have authority, which may be exercised at any time in its discretion,
to—

(1) ascertain currently the facts as to the duties, responsibil-
ities, and qualification requirements of any position;
(2) place in an appropriate class and grade any newly created
position or any position coming initially under this Act;
(8) decide whether any position is in its appropriate class and
grade;and
(4) change any position from one class or grade to another
class or grade whenever the facts warrant.
The Commission shall certify to the department concerned action taken
by the Commission under paragraph (2) or (4). The department
shall take action in accordance with such certificate, and such certificate
shall be binding on all administrative, certifying, pay roll, disbursing,
and accounting officers of the Government.

(b) Any employee or employees (including any officer or officers)
affected or any department may request at any time that the Com-
mission exercise the authority granted to it under subsection (a) and
the Commission shall act upon such request.

Skc. 502. sa) Except as otherwise provided in this title, each depart-
ment shall place each position under its jurisdiction and to which this
Act applies in its appropriate class and grade in conformance with
standards published by the Commission or, if no published standards
directly apply, consistently with published standards. A department
may, whenever the facts warrant, change any position which it has
placed in a class or grade under this subsection from such class or grade
to another class or grade. Such actions of the departments shall be
the basis for the payment of compensation and for personnel trans-
actions until changed by certificate of the Commission.

{b) The Commission shall, from time to time, review such number
of positions in each department as will enable the Commission to deter-
mine whether such department is placing positions in classes and
grades in conformance with or consistently with published standards.

Sko. 503. Whenever the Commission finds under section 502 (b) that
a position to which this Act applies is not placed in its proper class and
grade in conformance with published standards or that positions for
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which no standards have been published are not placed in classes and
grades consistently with igublished standards, it shall, after consulta-
tion with appropriate officers or employees of the department con-
cerned, place each such position in its appropriate class and grade
and shall certify such action to the department. The department shall
take action in accordance with such certificate, and such certificate
shall be binding on all administrative, certifying, pay roll, disbursing,
and accounting officers of the Government.

Sec. 504. (a) Whenever the Commission finds that any department
is not placing positions in classes and grades in conformance with or
consistently with published standards, it may revoke or suspend in
whole or in part the authority granted to the department under section
502 and require that prior approval of the é)ommission be secured
before an action placing a position in a class and grade becomes effec-
tive for pay roll and other personnel purposes. Such revocations or
suspensions may be limited, in the discretion of the Commission, to
(1) the departmental or field service, or any part thereof; (2) any
geographic area; (3) any organization unit or group of organization
units; (4) certain types of classification actions; (5) classes in partic-
ular occupational groups or grades; or (6) classes for which standards
have not Eeen published. ' '

(b) After all or part of the authority of the department has been
revoked or suspended, the Commission may at any time restore such
authority to the extent that it is satisfied that subsequent actions plac-
ing positions in classes and grades will be taken in conformance with
or consistently with published standards.

Sec. 505. (a) No position shall be placed in Grade 16 or 17 of the
General Schedule except by action of, or after prior approval by, the
Commission. At any one time there shall not be more than three
hundred positions in Grade 16 of the General Schedule and not more
than seventy-five positions in Grade 17 of the General Schedule.

(b) No position shall be placed in or removed from Grade 18 of the
General Schedule except by the President upon recommendation of the
Commission. There shall not be more than twenty-five positions in
such grade at any one time. ) ) )

Sko. 506. The Commission may (1) grescrlbe the form in which each
department shall record the duties and responsibilities of positions to
which this Act applies and the places where such records shall be
maintained, (2) examine these or any other pertinent records of the
department, and (3) interview any officers or employees of the depart-
ment who have knowledge of the duties and responsibilities of such
positions and information as to the reasons for placing a position in
any class or grade.

TITLE VI—BASIC COMPENSATION SCHEDULES

Skc. 601. There are hereby established the following basic com-
pensation schedules for positions to which this Act applies:

(1) A “General Schedule”, the symbol for which shall be “GS”,

in lieu of the professional and scientific service, the clerical,
administrative, and fiscal service, and the subprofessional service
specified in section 13 of the Classification Act of 1923, as
amended ; and .

(2) A “Crafts, Protective, and Custodial Schedule”, the symbol

for which shall be “CPC”, in lieu of the crafts, protective, and =

custodial service specified in such section, ) )
Sec. 602. (a) The General Schedule shall be divided into eighteen
grades of difficulty and responsibility of work, as follows:
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GENERAL SCHEDULE

Grade GS-1 includes all classes of positions the duties of which are
to perform, under immediate supervision, with little or no latitude
for the exercise of independent judgment, (1) the simplest routine
work in office, business, or fiscal operations, or (2) elementary work
of a subordinate technical character in a professional, scientific, or
technical field.

Grade S-2 includes all classes of positions the duties of which are
(1) to perform, under immediate supervision, with limited latitude
for the exercise of independent judgment, routine work in office,
business, or fiscal operations, or comparable subordinate technical
work of limited scope in a professional, scientific, or technical field,
requiring some training or experience; or (2) to perform other work
of equal importance, difficulty, and responsibility, and requiring com-
parable qualifications.

Grade GS-3 includes all classes of positions the duties of which are
(1) to perform, under immediate or general supervision, somewhat
difficult and responsible work in office, business, or fiscal operations,
or comparable subordinate technical work of limited scope in a pro-
fessional, scientific, or technical field, requiring in either case (A)
some training or experience, (B) working knowledge of a special
subject matter, or (C) to some extent the exercise of independent
judgment in accordance with well-established policies, procedures,
and techniques; or (2) to perform other work of equal importance,
difficulty, and responsibility, and requiring comparable qualifications.

Grade GS—4 includes all classes of positions the duties of which
are (1) to perform, under immediate or general supervision, moder-
ately difficult and responsible work in office, business, or fiscal opera-
tions, or comparable subordinate technical work in a professional,
scientific, or technical field, requiring in either case (A) a moderate
amount of training and minor supervisory or other experience, (B)
good working knowledge of a special subject matter or a limited field
of office, laboratory, engineering, scientific, or other procedure and
practice, and §C) the exercise of independent judgment in accord-
ance with well-established policies, procedures, and techniques; or
(2) to perform other work of equal importance, difficulty, and respon-
sibility, and requiring comparable qualifications.

Grade GS-5 includes all classes of positions the duties of which are
(1) to perform, under general supervision, difficult and responsible
work in office, business, or fiscal administration, or comparable sub-
ordinate technical work in a professional, scientific, or technical field,
requiring in either case (A) considerable training and supervisory or
other experience, (B) broad working knowledge of a special subject
matter or of office, laboratory, engineering, scientific, or other pro-
cedure and practice, and (C) the exercise of independent judgment
in a limited field; (2) to perform, under immediate supervision, and
with little opportunity for the exercise of independent judgment,
simple and elementary work requiring professional, scientific, or
technical training equivalent to that represented by graduation from
a college or university of recognized standing but requiring little or
no experience; or (3{ to perform other work of equal importance,
difficulty, and responsibility, and requiring comparable qualifications.

Grade GS-6 includes all classes of positions the duties of which are
(1) to perform, under general supervision, difficult and responsible
work in office, business, or fiscal administration, or comparable sub-
ordinate technical work in a professional, scientific, or technical field,
requiring in either case (A) considerable training and supervisory
or other experience, (B) broad working knowledge of a special and
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complex subject matter, procedure, or practice, or of the principles
of the profession, art, or science involved, and (C) to a considerable
extent the exercise of independent judgment; or (2) to perform
other work of equal importance, difficulty, and responsibility, and
requiring comparable qualifications.

Grade GS-7 includes all classes of positions the duties of which are
jgl) to perform, under general supervision, work of considerable dif-

culty and responsibility along special technical or supervisory lines

in office, business, or fiscal administration, or comparable subordinate
technical work in a professional, scientific, or technical field, requiring
in either case (A) considerable specialized or supervisory training
and experience, (B) comprehensive working knowledge of a special
and complex subject matter, procedure, or practice, or og the principles
of the profession, art, or science, involved, and (C) to a considerable
extent the exercise of independent judgment; (2) under immediate
or general supervision, to perform somewhat difficult work requiring
(A) professional, scientific, or technical training equivalent to that
represented by graduation from a college or university of recognized
standing, (B) previous experience, an(% (C) to a limited extent, the
exercise of independent technical judgment; or (3) to perform other
work of equal importance, difficulty, and responsibility, and requiring
comparable qualifications. )

Grade GS-8 includes all classes of positions the duties of which
are (1) to perform, under general supervision, very difficult and
responsible work along special technical or quemso. lines in office,
business, or fiscal administration, requiring (A) considerable special-
ized or supervisory training and experience, (B) comprehensive and
thorough working knowledge of a_specialized and complex subject
matter, procedure, or practice, or of the principles of the profession,
art, or science involved, and (C) to a considerable extent the exercise
of independent judgment; or (2) to perform other work of equal
importance, difficulty, and responsibility, and requiring comparable
qualifications. . ) )

Grade GS-9 includes all classes of positions the duties of which
are (1) to perform, under general supervision, very difficult and
responsible work along special technical, supervisory, or administra-
tive lines in office, business, or fiscal administration, requiring (A
somewhat extended specialized training and considerable specialize
supervisory, or administrative experience which has demonstrated
capacity for sound independent work, (B) thorough and fundamental
knowledge of a special and complex subject matter, or of the profes-
sion, art, or science involved, and éC) considerable latitude for the
exercise of independent judgment; (2) with considerable latitude for
the exercise of independent judgment, to perform moderately difficult
and responsible work, requiring (A) professional, s;cmn_tlﬁcf or techni-
cal training equivalent to that represented by graduation from a col-
lege or university of recognized standing, and (B) considerable addi-
tional professional, scientific, or technical training or experience
which has demonstrated ca¥acity for sound independent work; or
(3) to perform other work of equal importance, difficulty, and respon-
sibility, and requiring comparable qualifications. ) .

Grade GS-10 includes all classes of positions the duties of which are
(1) to perform, under general supervision, highly difficult and respon-
sible work along special technical, supervisory, or administrative lines
in office, business, or fiscal administration, requiring (A) somewhat
extended specialized, supervisory, or administrative training and expe-
rience which has demonstrated capacity for sound mglependent work,
(B) thorough and fundamental knowledge of a specialized and com-
plex subject matter, or of the profession, art, or science involved, and
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(C) considerable latitude for the exercise of independent judgment;
or (2) to perform other work of equal importance, difficulty, and
responsibility, and requiring comparable qualifications.
rade GS—-11 includes all classes of positions the duties of which are

(1) to perform, under general administrative supervision and with
wide latitude for the exercise of independent judgment, work of marked
difficulty and responsibility along special technical, supervisory, or
administrative lines in office, business, or fiscal administration, requir-
ing (A) extended specialized, supervisory, or administrative training
and experience which has demonstrated important attainments and
marked capacity for sound independent action or decision, and (B)
intimate grasp of a specialized and complex subject matter, or of the
profession, art, or science involved, or of administrative work of
marked difficulty; (2) with wide latitude for the exercise of inde-
pendent judgment, to perform responsible work of considerable
difficulty requiring somewhat extended professional, scientific, or tech-
nical training and experience which has demonstrated important
attainments and marked capacity for independent work; or (3) to
perform other work of equal importance, difficulty, and responsibility,
and requiring comparable qualifications. '

Grade GS-12 includes all classes of positions the duties of which are
(1) to perform, under general administrative supervision, with wide
latitude for the exercise of independent judgment, work of a very high
order of difficulty and responsibility along special technical, super-
visory, or administrative lines in office, business, or fiscal administra-
tion, requiring (A) extended specialized, supervisory, or administra-
tive training and experience which has demonstrated leadership and
attainments of a high order in specialized or administrative work,
and (B) intimate grasp of a specialized and complex subject matter
or of the profession, art, or science involved; (2) under general
administrative supervision, and with wide latitude for the exercise
of independent judgment, to perform professional, scientific, or tech-
nical work of marked difficulty and responsibility requiring extended
Erofessional, scientific, or technical training and experience which

as demonstrated leadership and attainments of a high order in pro-
fessional, scientific, or technical research, practice, or administration;
or (3) to perform other work of eq}l)xal importance, difficulty, and
responsibility, and requiring comparable qua?iﬁcations.

rade GS-13 includes al% classes of positions the duties of which

are (1) to perform, under administrative direction, with wide latitude
for the exercise of independent judgment, work of unusual difficulty
and responsibility along special technical, supervisory, or administra-
tive lines, requiring extended specialized, supervisory, or adminis-
trative training and experience which has demonstrated leadership
and marked attainments; (2) to serve as assistant head of a major
organization involving work of comparable level within a bureau;
ég») to perform, under administrative direction, with wide latitude for

e exercise of independent judgment, work of unusual difficulty and
responsibility requiring extended professional, scientific, or technical
training and experience which has demonstrated leadership and
marked attainments in professional, scientific, or technical research,
practice, or administration; or (4) to perform other work of equal
importance, difficulty, and responsibility, and requiring comparable
qualifications.

Grade GS-14 includes all classes of positions the duties of which are
(1) to perform, under general administrative direction, with wide
latitude for the exercise of independent judgment, work of exceptional
.difficulty and responsibility along special technical, supervisory, or
administrative lines which has demonstrated leadership and unusual
attainments; (2) to serve as head of a major organization within a
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bureau involving work of comparable level ; (3) to plan and direct or to
plan and execute major professional, scientific, technical, administra.-
tive, fiscal, or other specialized programs, requiring extended training
and experience which has demonstrated leadership and unusual attain-
ments in professional, scientific, or technical research, practice, or
administration, or in administrative, fiscal, or other specialized activi-
ties; or (4) to perform consulting or other professional, scientifie,
technical, administrative, fiscal, or other specialized work of equal
importance, difficulty, and responsibility, and requiring comparable
qualifications.

Grade GS-15 includes all classes of positions the duties of which are
(1) to perform, under general administrative direction, with very
wide latitude for the exercise of independent judgment, work of out-
standing difficulty and responsibility along special technical, super-
visory, or administrative lines which has demonstrated leadership and
exceptional attainments; (2) to serve as head of a major organization
within a bureau involving work of comparable level ; (3) to plan and
direct or to plan and execute specialized programs of marked diffi-
culty, responsibility, and national significance, along professional,
scientific, technical, administrative, fiscal, or other lines, requiring
extended training and experience which has demonstrated leadershi
and unusual attainments in professional, scientific, or technica.
research, practice, or administration, or in administrative, fiscal, or
other specialized activities; or (4) to perform consulting or other

rofessional, scientific, technical, administrative, fiscal, or other special-
1zed work of equal importance, difficulty, and responsibility, and
requiring comparable qualifications.

Grade GS-16 includes all classes of positions the duties of which are
(1) to perform, under general administrative direction, with unusual
latitude for the exercise of independent judgment, work of outstanding
difficulty and responsibility along special technical, supervisory, or
administrative lines which has demonstrated leadership and excep-
tional attainments; (2) to serve as the head of a major organization
involving work of comparable level; (3) to plan and direct or to plan
and execute professional, scientific, technical, administrative, fiscal,
or other specialized programs of unusual difficulty, responsibility, and
national significance, requiring extended training and experience
which has demonstrated leadership and exceptional attainments in
professional, scientific, or technical research, practice, or administra-
tion, or in a&ministrative, fiscal, or other specialized activities; or (4)
to perform consulting or other professional, scientific, technical, admin-
istrative, fiscal, or other specialized work of equal importance, diffi-
culty, and responsibility, and requiring comparable qualifications.

Grade GS-17 includes all classes of positions the duties of which are
(1) toserve as the head of a bureau where the position, considering the
kind and extent of the authorities and responsibilities vested in it, and
the scope, complexity, and degree of difficulty of the activities carried
on, is of a high order among the whole group of positions of heads of
bureaus; (2) to plan and direct or to plan and execute professional,
scientific, technical, administrative, fiscal, or other specialized programs
of exceptional difficulty, responsibility, and national significance,
requiring extended training and experience which has demonstrated
exceptional leadership and attainments in professional, scientific, or
technical research, practice, or administration, or in administrative,
fiscal, or other specialized activities; or éiz.t() perform consulting or
other professional, scientific, technical, administrative, fiscal, or other
specialized work of equal importance, difficulty, and responsibility,
and requiring comparable qualifications. _ . .

Grade GS-18 includes all classes of positions the duties of which are
(1) to serve as the head of a bureau where the position, considering the
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kind and extent of the authorities and responsibilities vested in it, and
the scope, complexity, and degree of difficulty of the activities carried
on, is exceptional and outstanding among the whole group of positions
of heads of bureaus; (2) to plan and direct or to plan and execute
frontier or unprecedented professional, scientific, technical, adminis-
trative, fiscal, or other specialized programs of outstanding difficulty,
responsibility, and national significance, requiring extended training
and experience which has demonstrated outstanding leadership and
attainments in professional, scientific, or technical research, practice,
or administration, or in administrative, fiscal, or other specialized
activities; or (3) to perform consulting or other professional, scien-
tific, technical, administrative, fiscal, or other specialized work of
equal importance, difficulty, and responsibility, and requiring com-
parable qualifications.

(b) The Crafts, Protective, and Custodial Schedule shall be divided
into ten grades of difficulty and responsibility of work, as follows:

CRAFTS, PROTECTIVE, AND CUSTODIAL SCHEDULE

Grade CPC-1 includes all classes of positions the duties of which
are to run errands, to check parcels, or to perform other light manual
tasks with little or no responsibility.

Grade CPC-2 includes all classes of positions the duties of which
are to handle desks, mail sacks, and other heavy objects, and to per-
form similar work ordinarily required of unskilled laborers; to pass
coal; to clean office rooms; to perform regular messenger work with
little responsibility ; or to perform other work of equal difficulty and
responsibility and requiring comparable qualifications.

Grade CPC-3 includes all classes of positions the duties of which
are to perform, under immediate supervision, custodial, or office 1abor
work with some degree of responsibility; to operate paper-cutting,
canceling, envelope-opening, or envelope-sealing machines; to fire and
kee% up steam in low-pressure boilers used for heating purposes, and
to clean boilers and oil machinery and related apparatus; to operate
passenger automobiles or light-duty trucks; to pack goods for ship-
ment; to work as leader of a group of charwomen; to perform
messenger work and do light manual or office-labor tasks with some
responsibility; to carry important documents from one office to
another, or attend the door and £rivate office of a public officer; or to
perform other work of equal difficulty and responsibility and requir-
ing comparable qualifications.

%}rade CPC-4 includes all classes of positions the duties of which
are to gerform, under general supervision, custodial work of a respon-
sible character; to guard office or storage buildings; to supervise and
direct a force of unskilled laborers; to fire and to keep up steam in
high-pressure boilers and to operate other equipment used in connec-
tion with such boilers; to perform general, semimechanical, new, or
repair work requiring some skill with hand tools; to work as craft
or trade helper; to operate heavy-duty trucks, semitrailers, or tractor
trailers; to operate a passenger automobile for a department head or
officer of comparable rank; to attend the door of a private office of a
department head or officer of comparable rank; or to perform other
work of equal difficulty and responsibility and requiring comparable
qualifications.

Grade CPC-$ includes all classes of positions the duties of which are
to guard property of great value while in transit ; to supervise the oper-
ation and maintenance of a low-capacity heating plant and its auxihary
equipment ; or to perform other work of equal difficulty and responsi-
bility and requiring comparable qualifications.
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Grade CPC-6 includes all classes of positions the duties of which are
to have immediate direction of a detachment of building guards; to
perform the work of a skilled mechanic; to repair office appliances; or
to perform other work of equal difficulty and responsibility and requir-
ing comparable qualifications.

Grade CPC-7 includes all classes of positions the duties of which are
to assist in the general supervision of a force of building guards; to
work as leader of a group of skilled mechanics; or to perfgourm other
work of equal diiﬁcu%ty and responsibility and requiring comparable
qualifications,

Grade CPC-8 includes all classes of positions the duties of which are
to have general supervision over a force of building guards; to super-
vise the operation of a mechanical shop; to direct skilled mechanics
and other employees engaged in the operation and maintenance of
equipment providing heating, ventilating, air conditioning, power,
and sanitation in one or more public buildings; or to perform other
work of equal difficulty and responsibility and requiring comparable
qualifications.

Grade CPC-9 includes all classes of positions the duties of which
are to direct supervisory and office assistants, mechanics, guards, ele-
vator operators, laborers, janitors, and other employees engaged in the
custody, maintenance, and protection of a public building; or to assist
in the direction of such employees when engalg(ed in similar duties in
a group of buildings; or to perform other work of equal difficulty and
responsibility and requiring comparable qualifications.

Grade CPC-10 includes all classes of positions the duties of which
are to direct supervisory and office assistants, mechanics, guards, elev-
ator operators, laborers, janitors, and other employees engaged in the
custody, maintenance, and protection of a group of public buildings;
or to perform other work of equal difficulty and responsibility and
requiring comparable qualifications.

Skc. 603. (a) Except as provided in subsection (c) (2), the rates
of basic compensation with respect to officers, employees, and positions
to which this Act applies shall be in accordance with the schedules of
per annum rates contained in subsections (b) and gcé (1).

(b) The compensation schedule for the General Schedule shall be
as follows:

Per annum rates

200 $2,280 $2360 83,440 520 $2,600 32,680
& 450  $2,530 $2,610  $2,600 8‘% 770 850 930
$2, 650 730 83,810 g,s g,m , 050 130
$2, 875 085 §3,038 , 118 , 108 78 355
$3,100 $3,228 350 475 g,wo , 725 850
$3, 450 g:!ﬂb 700 828 , 950 , 078 00
g.szs 950 , 075 00 $4,328 450 a’,m
, 200 326 , 460 876 700 825 950
$4, 600 725 , 850 975 100 228 $5350
$5,000 $5,125  $525 378 500 625  $5 70
$5,400 35600 $5,800 $6,000  $8, 200 g.m
$6,400 $6,600 $6,800 $7,000  $7,200 , 400
$7,600 $7,800 $3,000 $83,200 $8,400 38 600
$8,800 $0,000 $9,200 $0,400 $9,600  $0, 800
$10,000 $10,250 $10,500 $10,750 $11,000
$11,200 $11,400 $11,600 $11,800 $12 000
gig&? $12,400 $12,600 $12,800 $13, 000

(¢) (1) The compensation schedule for the Crafts, Protective, and
Custodial Schedule shall be as follows:

Grade Per annom rates
CPO-1. o omeeeeeeeeee $.,510 $1,570 $1,630 $1,690 $.,750 $1,810  $1,87
CPC—2 e $2,120 $2,190 $2,260 $2,330 $2,400 $2,47 $2, 540
CPC-3._. $2,252  $£2,332 2,412 $2,492 $2,572  $2, 652 2 732
CPC4 . e $2,450 $2,530 $2,610 $2,600 $,770 $2,8%0 $2, 930
CPC-5.. 2,614 £,734 2,84 004 294 33,014 8,154
CPC-6... 900 $2,080 $£B,000 $,140 $£3,20 $§3300 £3, 380
CPC7- oo £8,225 $£3,325 K425 V5 $3,625 $3, 725
Secs B B Re Bm o pe pm H
858:196_‘3 .......................... $4,275  $4,400 SAE5  $4,650 $4,775  $4,900
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Charwomen. (2) Charwomen working part time shall be paid at the rate of
$2,400 per annum, and head charwomen working part time at the rate
of $2,540 per annum.

o Daily, houtly, ete. () Whenever payment is made on the basis of a daily, hourly,
' weekly, biweekly, or monthly rate, such rate shall be computed from
Anfe, p. 965. the appropriate annual rate specified in subsection (b) or (c) by the

method prescribed in section 604 (d) of the Federal Employees Pay

Post, p. 973. Act of 1945,

Grade adjustments.  Qpe, 604. (a) For the purpose of making initial adjustments to the
classification grades provided in this Act, positions which are required
to be compensated in accordance with this Act and which were imme-
diately prior to the effective date of this title in the professional and
scientific service, the subprofessional service, the clerical, administra-
tive, and fiscal service, or the crafts, protective, and custodial service

St e e, Of the Classification Act of 1923, as amended, are hereby allocated to

Supp. II, § 662 ¢t ser. corresponding grades of the General Schedule or the Crafts, Protec-
P tive, and Custodial Schedule as set forth below:

Servieo and grade of the Classification Aet of 1923, Corresponding new
as amended grade

Clerical
Profes- ;o5 1Crafts, pro-| Crafts, pro-
sional and g‘s’s}i’é’m’“ atmdmmisﬁve tective, and| General ltective, and
scientific service and i custodial | schedule | custodial

service service service schedule

00 =3 O O e &2 1)

adjiag sompansation (b) The rates of basic compensation of officers and employees to
whom this Act applies shall be initially adjusted as follows:

(1) In all cases where the number of pay rates within a grade

specified in this Act is the same as in the corresponding grade of

A o ana; the Classification Act of 1923, as amended, employees shall have
Supp. IL, § 863 e ser. the same relative pay rate of the new grade, except as provided in
Post, p. %7, paragraphs (2), (3), and (11) of this subsection.

_ (2) Employees in grade 1 of the subprofessional service
immediately prior to the effective date of this title, at the first,
second, third, fourth, fifth, sixth, and seventh rate shall have
the first, first, second, third, fourth, fifth, and sixth rate, respec-
tively, of grade 1 of the General Schedule.

. (83) Employees in grade 2 of the subprofessional service
immediately prior to the effective date of this title, at the first,
second, third, fourth, fifth, sixth, and seventh rate shall have the
second, third, fourth, fifth, sixth, seventh, and seventh rate,
respectively, of grade 1 of the General Schedule.
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(4) Employees in grade 1 of the crafts, protective, and cus-
todial service immediately prior to the effective date of this title,
at the first, second, thirg, fourth, and fifth rate shall bave the
first, third, fourth, sixth, and seventh rate, respectively, of grade
1 of the Crafts, Protective, and Custodial Schedule.

(5)_ Employees in grades 2 and 8 of the crafts, protective, and
custodial service immediately prior to the effective date of this
title, shall have the same relative pay rate of the first six rates of
grades 2 and 3, respectively, of the Crafts, Protective, and
Custodial Schedule.

(6) Employees in grade 4 of the professional and scientific
service and grade 11 of the clerical, administrative, and fiscal
service immediately prior to the effective date of this title, at the
first, second, third, fourth, and fifth rate shall have the first,
second, third, fourth, and sixth rate, respectively, of grade 11 of
the General Schedule,

(7) Employees in grade 5 of the professional and scientific
service and grade 12 of the clerical, administrative, and fiscal
service ilnmediately prior to the effective date of this title, at the
first, second, third, fourth, and fifth rate shall have the first,
second, third, fourth, and fifth rate, respectively, of grade 12 of
the General Schedule.

(8) Employees in grade 6 of the professional and scientific
service and grade 13 of the clerical, administrative, and fiscal
service immediately prior to the effective date of this title, at the
first, second, third, fourth, and fifth rate shall have the first,
second, thirti, fourth, and fifth rate, respectively, of grade 13 of
the General Schedule.

(9) Employees in grade 7 of the professional and scientifie
service and grade 14 of the clerical, administrative, and fiscal
service immediately prior to the effective date of this title, at the
first, second, third, fourth, and fifth rate shall have the first, sec-
ond, third, fifth, and sixth rate, respectively, of grade 14 of the
General Schedule.

(10) Employees in grade 8 of the professional and scientific
service and grade 15 of the clerical, administrative, and fiscal serv-
ice immediately prior to the effective date of this title, at the first
and second rate of the grade shall have the third rate of grade 15
of the General Schedule,

(11) Employees receiving a rate of basic compensation, au-
thorized by law, immediately prior to the effective date of this
title, in excess of the agproprlate new rate of the grade as deter-
mined under paragraphs (1) to (10), inclusive, may continue to
receive such rate so long as they remain in the same position and
grade, but when any such position becomes vacant, the rate of basic
compensation of any subsequent appointee shall be fixed in accord-
ance with this Act.

Skc. 605. Any increase in rate of basic compensation by reason of
the enactment of this title shall not be regarded as an “equivalent in-
crease” in compensation within the meaning of section 701.

TITLE VII—STEP-INCREASES

Skc. 701. (a) Each officer or employee compensated on a per annum
basis, and occupying a permanent position within the scope of the
compensation schedules fixed by this Act, who has not attained the
maximum scheduled rate of compensation for the grade in which his
position is placed, shall be advanced in compensation successively to
the next higher rate within the grade at the beginning of the next
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pay period following the completion of (1) each fifty-two calendar
weeks of service if his position 1s in a grade in which the step-increases
are less than $200, or (2) each seventy-eight calendar weeks of service
if his position is in a grade in which the step-increases are $200 or
more, subject to the following conditions:

(A) That no equivalent increase in compensation from any
cause was received during such period, except increase made
pursuant to section 702 or 1002;

B ( B)” That his current efficiency rating is “good” or better than
ood”;

& (C "That the service and conduct of such officer or employee are

certified as being otherwise satisfactory by the department; and

(D) That the benefit of successive step-increases shall be pre-
served, under regulations issued by the Commission, for officers
and employees whose continuous service is interrupted in the
public interest by service with the armed forces or by service in
essential non-Government civilian employment during a period
of war or national emergency.

(b) The term “good” as used in this title shall have the same
meaning as when used in the systems of efficiency rating established
pursuant to title IX of this Act.

Sec. 702. (a) Within the limit of available appropriations and in
accordance with standards promulgated by the Commission, each
department is authorized, subject to prior approval by the Commis-
sion (except as provided in subsection (b)), to make additional step-
Increases as a reward for superior accomplishment, but no officer
or employee shall be eligible for more than one such additional step-
increase within each of the time periods specified in section 701 (a).

(b) The Commission is authorized to delegate to any department
the authority to make the additional step-increases provided for in
this section, without prior approval in individual cases by the Com-
mission. The Commission may withdraw or suspend such authority
whenever review of such actions by the Commission indicates that
standards promulgated by the Commission have not been observed,
and may restore such authority whenever it is satisfied that subsequent
actions will be taken in conformance with such standards.

(¢) Each department shall report to the Commission all actions
taken under this section, together with the reasons therefor. The Com-
mission shall submit an annual report to Congress covering the num-
bers and types of actions taken under this section.

Sec. 703. (a) Subject to subsection (b), and as a reward for long
and faithful service, each department shall grant an additional step-
increase (to be known as a longevity step-increase) beyond the maxi-
mum scheduled rate of the grade in which his position is placed, to
each officer or employee for each three years of continuous service
completed by him at such maximum rate or at a rate in excess thereof
authorized by this section without change of grade or rate of basic
compensation except such change as may be prescribed by any pro-
vision of law of general application.

(b) (1) No officer or employee shall be entitled to a longevity step-
increase while holding a position in any grade above grade 10 of tge
General Schedule.

(2) No officer or employee shall receive a longevity step-increase
unless his current efficiency rating is “good” or better than “good”,
and his service and conduct are certified as being otherwise satisfactory
by the department.

(3) No officer or employee shall receive more than one longevity
step-increase for any three years of continuous service.
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(4) Each longevity step-increase shall be equal to one step-increase
of the grade in which the position of the officer or employee is placed.

(5) Not more than three successive longevity step-increases may be
granted to any officer or employee.

(6) The officer or employee shall have had, in the aggregate, not less
than ten years of service in the position which he then occupies, or in
positions of equivalent or higher class or grade.

(c) When an officer or employee, receiving basic compensation at a
rate 1n excess of the maximum scheduled rate for his grade under sec-

tion 604 (b) (11), section 1105 (b), or any other provision of law, is P

eligible for his first longevity step-increase beyond the maximum rate
of such grade he shall—

(1) receive total basic compensation which is equal to the basic
compensation at the maximum scheduled rate for his grade plus
such first longevity step-increase, or

(2) continue to receive compensation at such rate in excess of
the maximum scheduled rate for his grade, if the compensation at
such rate is higher than the total basic compensation specified in
paragraph (1).

In case any such officer or employee receiving compensation under
paragraph (2) is eligible for a subsequent successive longevity step-
increase, he shall—

(A) receive the same total basic compensation which he would
be entitled to receive after such subsequent longevity step-increase,
if his total basic compensation had, at the time he was eligible for
hls) first longevity step-increase, been determined under paragraph

1),o0r
( (B) continue to receive compensation under paragraph (2) if
such compensation is higher than the total basic compensation
specified in paragraph (A).

Skc. 704. In computing length of service for the purposes of this
title, service immediately preceding the effective date of this title shall
be counted toward (1) one step-increase under section 701 and one
additional step-increase under section 702, or (2) longevity step-
increases under section 703, as the case may be.

Skc. 705. This title shall not apply to the compensation of persons
appointed by the President, by and with the advice and consent of the
Senate.

TITLE VIII-GENERAL COMPENSATION RULES

Skc. 801. All new appointments shall be made at the minimum rate
of the appropriate grade. )

Sec. 802. (a) The rate of basic compensation to be received by any
officer or employee to whom this Act applies shall be governed by regu-
lations issued by the Commission in conformity with this Act when—

(1) he is transferred from a position to which this Act does
not apply;

(2)p ey is transferred from any position to which this Act
applies to another such position;

(3) heis demoted to a position in a lower grade;

(4) he is reinstated, reappointed, or reemployed ;

(5) his type of appointment is changed ;

(6) his employment status is otherwise changed ; or

(7) his position is changed from one grade to another grade.

(b) Any officer or employee who is promoted or transferred to a
position in a higher grade shall receive basic compensation at the
lowest rate of such higher grade which exceeds his existing rate of
basic compensation by not less than one step-increase of the grade
from which he is promoted or transferred. If, in the case of any
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officer or employee so promoted or transferred who is receiving (1)
one or more longevity step-increases under section 703, or (2) basic
compensation at a rate in excess of the maximum scheduled rate for
his grade under section 604 (b) (11), section 1105 (b), or any other
provision of law, there is no rate in such higher grade which is at
least one step-increase above his existing rate of basic compensation,
he shall receive (A) the maximum scheduled rate of such higher
grade, or (B) his existing rate of basic compensation, if such existing
rate is the higher.

Sec. 803. The Commission shall make a study of the problem of
additional compensation for hazardous employments and submit a
report to Congress not later than one year from the date of enactment
of this Act, setting forth its findings and such recommendations as it
mag deem advisable for a future policy and plan with respect to
additional compensation for hazardous employments.

TITLE IX—EFFICIENCY RATINGS

Sec. 901. (a) The Commission shall establish and may revive uni-
form systems of efficiency rating for the appraisal of the service of
officers and employees in positions in the classes and grades provided b?r
this Act. Such systems shall set forth degrees of efficiency which shall
constitute ground for (1) the recognition of outstanding performance,
(2) the granting of increases in the rate of compensation, (3) con-
tinuance at the existing rate of compensation, (4) decrease in the rate
of compensation of officers and employees who at the time are above
the middle rate for the grade in which their positions are placed, and
(5) removal from the position or dismissal from the service.

(b) Each department shall rate in accordance with such systems
the efficiency of each officer or employee under its jurisdiction. Rat-
ings shall be open to inspection by representatives of the Commission
and by officers and employees of the department in accordance with
regulations issued by the Commission. I%ach officer or employee shall
have the right to inspect the detailed report of his own rating.

(¢) Reductions in compensation, removals from positions, or dis-
missals from the service shall be made by the departments whenever
the efficiency ratings warrant.

Sec. 902. (a) There shall be established in each department one
or more boards of review each of which shall be composed of three
members. One member, who shall serve as chairman, shall be desig-
nated by the Commission; one member shall be designated by the
department concerned; and one member shall be designated by the
officers and employees of the department concerned in such manner
as may be determined by the Commission.

(b) Alternate members shall be designated in the same manner
as their respective principal members. The boards of review shall
meet at the call of their respective chairmen for the purpose of
considering and passing upon the merits of such efficiency ratings
assigned to officers and employees as may be submitted to such boards
of review as hereinafter provided.

(¢) Any officer or employee shall, upon written request to the chair-
man of the appropriate board of review of his department, be entitled
as a matter of right to a hearing and a review by such board of review
of his efficiency rating. At the hearing the officer or employee, and
such representative as he may designate, and such representatives of
the department as may be gesignated by the department, shall be
afforded an opportunity (1) to submit orally or in writing any informa-
tion deemed by the board of review to be pertinent to the case, and
(2) to hear or examine, and reply to, any such information submitted
to such board by other parties. After any such hearing the board may
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make such adjustment in any such efficiency rating as it may find to be
proper.

Sec. 903. The Commission shall make a study of efficiency rating
systems in the Federal service and submit a report to Congress on or
before February 1, 1950, setting forth its findings as to the operation
and administration of such systems and such recommendations
((iinqlucll&ng specific recommendations for legislation) as it may deem
advisable,

TITLE X—MANAGEMENT IMPROVEMENT PLAN AND
AWARDS

Skc. 1001. (a) In accordance with regulations issued and adminis-
tered by the Director of the Bureau of the Budget, each department
shall make systematic reviews of the operations of each of its activities,
functions, or organization units, on a continuing basis.

(b) The purposes of such reviews shall include, among other things,
(1) determining the degree of efficiency and economy in the operation
of the department’s activities, functions, or organization units, (2)
identifying the units that are outstanding in those respects, and (3)
identifying the supervisors and employees whose personal efforts have
caused their units to be outstanding in efficiency and economy of
operations.,

Sec. 1002. (a) In each department there shall be established an
Efficiency Awards Committee, the membership of which shall be
designated by the head of the department.

(b) It shall be the duty of the Efficiency Awards Committee (1)
to 1dentify those supervisors and employees within the department
whose superior accomplishments have contributed to outstanding effi-
ciency and economy in administration, and (2) to award to such
supervisors and employees, subject to the approval of the head of the
department and to the limitations of subsection (c), cash awards or
increases in rates of basic compensation which, in the judgment of the
Committee, are commensurate with their demonstrated superior accom-
plishments : Provided, however, That the total amount of such awards
or increases to any group of supervisors and employees shall not exceed
25 per centum of the estimated saving to the Government due to their
superior accomplishments.

(¢) Any such cash award or any such increase in rate of basic com-
pensation shall not exceed an amount equal to three times the step-
increase of the applicable grade. Any such increase in rate of basic
compensation shall be at one, two, or three times the step-increase of
the applicable grade and shall be in lieu of any additional compensa-
tion as a reward for superior accomplishment under section 702.

(d) An award under this title shall be given due weight in quali-
fying and selecting employees for promotion to positions in higher

rades.

Skc. 1003. The Bureau of the Budget shall maintain control of the
program set forth in this title and shall annually report the results of
such program to Congress, with such recommendations as it may deem
advisable.

TITLE XI—GENERAL PROVISIONS

Skc. 1101, The Commission is hereby authorized to issue such regu-
lations as may be necessary for the administration of this Act.

Sec. 1102. The Commission shall prepare and submit to the Presi-
dent an annual report with respect to the rates of compensation under,
and the administration of, this Act. The President shall submit an
annual report to Congress which shall contain, among other matters,
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such recommendations, based upon the report of the Commission, as
he may deem advisable.

Skc. 1103. In the administration of this Act, there shall be no dis-
crimination with respect to any person, or with respect to the position
held by any person, on account of sex, marital status, race, creed, or
color.

Sec. 1104. Nothing in this Act shall be construed to affect the appli-
cation to officers and employees to whom this Act applies of the
veteran-preference provisions in the Civil Service Act, as amended,
and the Veterans’ Preference Act of 1944, as amended.

Sec. 1105. (a) Except as provided in subsection (b)—

(1) titles VI, VII, VIII, and X1ITI shall take effect on the first
day of the first pay period which begins after the date of enact-
ment of this Act;

(2) all other provisions of this Act shall take effect upon
enactment.

(b) With respect to any position which, immediately prior to the
date of enactment of this Act, is not subject to the Classification Act of
1923, as amended (including positions in grade 9 of the professional
and scientific service or in grade 16 of the clerical, administrative, and
fiscal service referred to in section 18 of such Act), but to which this
Act applies, this Act shall take effect on a date specified by the Com-
mission, but not later than the first day of the first pay period which
begins after six months following the date of enactment of this Act.
An officer or employee occupying any such position on such effective
date, and receiving basic compensation at a rate in excess of the appro-
priate rate of the grade in which such position is placed, shall continue
to receive basic compensation without change in rate until (1) he leaves
such position, or (2) he is entitled to receive basic compensation at a
higher rate by reason of the operation of title V or VII. When such
position is vacated by such officer or employee, the rate of basic com-
pensation of any subsequent appointee shall be fixed in accordance
with this Act.

(¢) Employees of the Bureau of Engraving and Printing to whom
section 202 (7) applies shall continue to receive compensation at the
rates prescribed for the Clerical-Mechanical Service by the Classifica-
tion Act of 1923, as amended, until their compensation shall have been
fixed in accordance with the provisions of such section.

Sec. 1106, (a) Whenever reference is made in any other law to the
Classification Act of 1923, as amended, such reference shall be held
and considered to mean this Act. Whenever reference is made in an
other law to a grade of the Classification Act of 1923, as amended,
such reference sﬁall be held and considered to mean the corresponding
grade shown in section 604 of this Act.

(b) The application of this Act to any position, officer, or employea
shall not be agected by reason of the enactment of subsection (a).

Sec. 1107. There are hereby authorized to be appropriated such
sums a8 may be necessary to carry out the provisions of this Act.

TITLE XII--MISCELLANEOUS PROVISIONS

Skc. 1201. Section 66 of the Farm Credit Act of 1933 (48 Stat. 269)
is hereby amended to read as follows:

“Sec. 66. No director, officer, or employee of the Central Bank for
Cooperatives, or of any Production Credit Corporation, Production
Credit Association, or Bank for Cooperatives shall be paid compensa-
tion at a rate in excess of $13,000 per annum.”

Sec. 1202. The following Iaws and parts of laws are hereby repealed :

(1) The Classiﬁcationngct of 1923, as amended ;

(2) Public Resolution Numbered 36, Sixty-eighth Congress,
approved June 7, 1924 (43 Stat. 669) ;
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(3) Public, Numbered 555, Seventieth Congress,
1928 (45 Stat. 776), as amended ;

(4) Public, Numbered 523, Seventy-first Congress, approved July 3,
1930 (46 Stat. 1003), as amended ;

(5) Sections 505, 506, 507, 508, and 509 of the Economy Aect,
approved June 30, 1932 (47 Stat. 416) ;

(6) Sections 3, 4, 5, 6, and 7 of Public, Numbered 880, Seventy-
sixth Congress, approved November 26, 1940 (54 Stat. 1212), as
amended ;

(7) Public Law 200 (except section 6 thereof), Seventy-seventh
Congress, approved August 1,1941 (55 Stat. 613) ;

(8) Public Law 694, %zsventy-seventh Congress, approved August 1,
1949 (56 Stat. 733) ;

(9) Title IV of the Federal Employees Pay Act of 1945, approved
June 30, 1945 (59 Stat. 298) ; and

(10) Sections 2 and 12 of the Federal Employees Pay Act of 1946,
approved May 24, 1946 (60 Stat. 216, 219). S

Sec. 1203. gection 604 éd) of the Federal Employees Pay Act of
1945, as amended, is amended to read as follows:

“(d) (1) Hereafter, for all pay computation purposes affectin
officers or employees in or under the executive branch, the judicizﬁ
branch, or the District of Columbia municipal government, basic per
annum rates of compensation established by or pursuant to law shall
be regarded as payment for employment during fifty-two basic admin-
istrative workweeks of forty hours. :

“(2) Whenever for any sach purpose it is necessary to convert g
basic monthly or annual rate to a basic biweekly, weekly, daily, or
hourly rate, the following rules shall govern:

“(A) A monthly rate shall be multiplied by twelve to derive
an annual rate;

“(B) An annual rate shall be divided by fifty-two or twenty-
Six, as the case may be, to derive a weekly or biweekl Tate;

“(C) A weekly or i)iweekly rate shall be divided by forty or
eighty, as the case may be, to derive an hourl rate; and

“(D) A daily rate shall be derived by multiplying an hourly

rate by the number of daily hours of service require%.

“(8) All rates shall be computed to the nearest cent, counting one-
half cent and over as a whole cent.”

Sec. 1204. All laws or parts of laws inconsistent with this Act are
hereby repealed to the extent of such inconsistency.

Approved October 28, 1949.

approved May 28,

[CHAPTER 783]
AN ACT

Making supplemental appropriations for the fiscal year ending June 30, 1950,
and for other purposes.

Be it enacted by the Senate and House 7% Representatives of the
United States of America in Congress assembled, That the following
sums are appropriated out of any money in the Treasury not other-
wise appropriated, to supply supplemental appropriations for the
fiscal year ending June 30, 1950, and for other purposes, namely:

TITLE I
LEGISLATIVE BRANCH
SENATE

For payment to Carolin H. Miller, widow of Bert H. Miller, la.te';
a Senator from the State of Idaho, $12,500.
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